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* American Conference
on Diversity

Annual Diversity Issues in Higher Education
Hosted by Drew University

St. Elizabeth; Drew University (where
the conference was held); Monmouth
University; Montclair State University;
New Jersey City University; PSEG; Rider
University; Rowan University; Rutgers, The
State University of New Jersey; Saint Peter’s
College; Seton Hall University; UMDNJ;
and William Paterson University.

This year’s conference explored the
theme, “Celebrating Community with
Gathered at the Annual Diversity Issues in Higher Education Conference are: Edward W. Bullock, \acéRirgeagent From the Environmental to
of Diversity, L'Oreal USA; Dr. Robert Weisbuch, President, Drew University; Diane Schwartz, Presidgife% nal.” The day began with a
American Conference on Diversity; John S. Watson, Deputy Commissioner for Natural Resourc Al eadership Panel moderated
Environmental Protection; James Harris, Associate Dean of Students & University Ombudsman, Mgptcj@h%gtea Harris, Associate Dean of

University; and Maria Vizcarrondo, Director, Child and Family Wellbeing, The City of Newark.

On Friday, November 14, 2008, the
American Conference on Diversity

hosted its Annual Statewide Conference

on Diversity Issues in Higher Education.

We are proud to have co-sponsored this
year's event with representatives from
JLYNLU *VTT\UP[® *VSSLN
College; Centenary College; College of

Students and University Ombudsman at
Montclair State University. Mr. Harris
is also President of the New Jersey State

L Congexence @f NSACP branches. Panelists

included: John S. Watson, Jr.,, Deputy

Continued on page 2

Robert G. Rose,
Esqg., a partner in
the international
law firm Day

o | Pitney LLP, with its
< 5LA 1LYZL
in Florham Park, has recently been named
board chair for the American Conference
on Diversity. Mr. Rose has been amember
of the board of the American Conference
on Diversity since 2002.
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American Conference on Diversity

Robert G. Rose, Esq. selected as

“I am committed to the values of the
American Conference on Diversity and
believe that our state’s schools, workplaces
HUK JVTT\UP[PLZ JHU IL
organization’s programs and work.
V MobKihg forward, with the increasing
diversity in New Jersey, the American
Conference on Diversity has a strong role
to play and | am honored to be a part of
that effort,” he said.

American Conference on Diversity Board Chair

Mr. Rose has 35 years of litigation
experience assisting his clients in
commercial litigation He was recently

U ndmed/ Xrivohg [ Dé Best Lawyers in

America® 2009 Ranked #1 in New Jersey

in a national survey based on the number

of attorneys designated as “Best Lawyers”
in each state.

Mr. Rose is a graduate of Seton Hall
University School of Law, which presented
Continued on page 3
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Message
from the
President
& CEO

Diane P. Schwartz

Rememberthe Faces?

All colors, all ages, all religions, all races,
and all cultures.

TV election coverage showed — visually —
the diversity of the American people, and
New Jersey led the way.

We are the most diverse state in the
country and quickly becoming more so.
The demographers tell us, as New Jersey
goes, so goes the nation.

Some say thatbecause our President—Elect
is a person of color “we’re done” dealing
with and working on issues surrounding
diversity. Not at all. Now the wave of
change seen across the country becomes
visible to so many -a galvanizing shift in
the face of America and, especially, in
New Jersey.

As we quickly move towards a nation
with no clear majority, we can think about
eliminating the terms “majority” and
“minority” from our vocabulary because
in a short time, there will be no clear
majority here in New Jersey.

As a nation we have voted into our

OPNOLZ[ VMAJL V\Y AYZ[ W ¢emmssioner fplNaturglyResources,

We can use this remarkable milestone as
motivation to strive towards insuring thatall
of our institutions, communities, schools
and workplaces provide opportunities
equally and justly, not just by vote or law,
but by practice.

Whether we call ourselves a melting pot,
a tapestry, a mosaic or on and on — our
future as a nation now looks different. Our
challenge in New Jersey is to capture and
appreciate the richnessthatdiversity brings
to our institutions, communities, schools,
and workplaces.

We can'tignore the demographic changes.
Let's embrace them and work together to
make our society the best that it can be for
us and for our future generations.

It is our future and our future is now!

50$!14%3 s &!,,

Chapter Update

The American Conference on Diversity is
fortunate to have eight Chapters throughout
New Jersey, directed by volunteer boards
and staffed by the American Conference
on Diversity. These volunteer boards
are the organization’s eyes and ears of
the community, assisting the American
Conference on Diversity in identifying
and implementing programs that promote
respectful and inclusive communities.
Without the support and dedication of the
more than 100 business and community
leaders that make up our Chapter Boards,
the extensive programming thattakes place
inourlocal communities couldn’thappen.

Each Chapter holds an annual Humani-
tarian Awards Dinner or Luncheon, which

will be holding a similar Workplace
Diversity Training Sampler program in
early spring.

Each year the Atlantic County Chapter
sponsors two important programs thathave
become atradition within the community.
The Annual Dr. Martin Luther King, Jr.
Breakfast each year honors the memory
of Dr. King by inviting a panel of high
school students to address an audience of
students, business leaders and community
members. The Chapter’s annual Interfaith
Dialogue Series, scheduled for late winter,
has served as a model program for other
chapterstoreplicate, including the Central
Jersey Chapter.

The “youngest” American Conference

YLIVNUPaLZ SVJIHS JVYW ¥Ynbieksity ENadteY, ¥hé Absex County

and individual community members
[OH[ YLALJ[ [OL (TLYPJH
on Diversity mission and raises funds
for our organization. Funds raised help
supportAmerican Conference on Diversity
programming, including programs within
the Chapters’ respective communities.

The 2008-09 Chapter program year is
off to a great start. The Bergen/Passaig
*OHW[LY OLSK P[Z AYZ[ OU
a follow-up session will be scheduled for
the spring. The Central Jersey Chapter
OLSK P[Z AYZ[ >VYRWSHJ
Sampler, co-sponsored and hosted by the
Woodbridge Chamber of Commerce.
Initiated by the Mercer County Chapter, the
Bergen/Passaic and Jersey Shore Chapte

Chapter, created the School Swap
Wroframd, Yeblitatéd bl many of the other
Chapters. This year, more than 20 schools
throughout the state are asking to be
matched with a school and a student body
that differs from their own. Also focusing
on youth, the Hudson County Chapter
holds an annual High School Poster Art
JVU[LZ] HUK VUL VM V\Y ,
W% r,hel nual High
[ R sV R
We are grateful not only to the individuals
L whe parvicpatEon yuHehapretbiards but
also to the corporations, businesses and
UVUWYVA[ VYNHUPaH[PVL
supporting their employees who serve on
s our boards.

Continued from Cover

Annual Diversity Issuesin Higher Education

New Jersey Department of Environmental
Protection; Richard T. Thigpen, Vice

President of State Governmental Affairs,
PSEG Services Corporation; Dr. Robert
Weisbuch, President, Drew University;

MariaViscarrondo, Director of the Newark

Department of Child and Family Well-

Being; and, Edward Bullock, Vice President
of Diversity, L'Oreal USA.

The keynote speaker of the event was
Barbara Heisler Williams, Executive
Director of Fund foran OPEN Society. Ms.
Heisler Williams addressed the audience
during the conference luncheon and
she is widely recognized for her work
on community integration strategies,
HMAYTH[P]L THYRL[PUN
UVUWYVA[ THUHNLTLU[ Z
and organizational development.

Morning and afternoon breakout sessions
engaged conference participants in

dialogue and exploration of inter-
connections between environmental
issues, diversity and civic engagement.
Workshops were led by professionals
addressing the following areas:

< L,UJPYVUTLU[HS 1\Z[PJL
< .YLLUPUN *VSSLNL *VTT\UI
Student Perspectives
.YLLUPUN [OL *\YYPJ\S\T
7\ISPJ 7VSPJ"
YLLU *HYLLYZ HUK ,K\JHJF
OU[LYMHP[O 7LYZWLJ[P]LZ
ILHS[OJHYL +PZWHYP[PLZ
J[\KLU[ ,UNHNLTLU[ PU +P]
in Higher Education
< *YWWVYH[L 9LZWVUZPIPSP

< ,KV\JH[PUN MVY *P]PJ ,UNH]I

IWHé \VAnWricsid YCWnfdrehde on Diversity

[ YuishedNtB IhdviS BIlUDY he) Bonference
participants, speakers and the planning
committee for their support of this
wonderful event.
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Welcome to
Shanelle Henry
Robinson who
has joined the
American Confer-
ence on Diversity
as VP, Programs.
Shanelle has a
long background
in social justice education and training
beginning with a B.A., Education from
Smith College and an M.A., Social

T

Justice Education from the University of
Massachusetts Amherst. She has served as
Program Specialist in NCCJ St. Louis (MO
where she developed and co-directed their

Anytown youth residential program and

their community dialogue groups. She was
Coordinator for Multicultural Education at

Washington University, St. Louis and served
as a Programming Strategist for the National
NCCJ. For the last 5 years she has been
Director of Diversity for Pace University
in New York. Shanelle has been a trainer,

Meet the New Vice President of Programs

presenter and collaborator on multicultural

a and social justice issues across the country.

Shanelleisresponsible forthe development,
implementation and management of
American Conference on Diversity
programs including the Youth Leadership
Institute, Center forWorkplace Diversity and
Community and Government Initiatives.
She and her staff work to support chapter
programs and develop and implement
statewide programs and conferences on
key topical issues in New Jersey.

Cultural Competency Programs
Bring Training & Conference to NJ Hospitals

New Jersey’s hospitals are paying great
attention to the American Conference
on Diversity’s Institute for Professional
Development. Funding by The Horizon
Foundation for New Jersey enabled the

Finley, Ph.D. Two promising practices
panels highlighted various NJ hospitals’
programs to develop culturally competent
healthcare environments, many of which
were based on the American Conference

Cultural Competency Promising Practices- Model
Anna Trautwein, RNC, Manager, Continuous Surv
Readiness Department of Quality Managemen
Saint Peter's University Hospital leads a session
Horizon Foundation for New Jersey funded confer
for healthcare professionals. Panelists are Ann C. [
RN, CNOR, United Educator, Main O.R., Chair,

on Diversity’s cultural competency training
design.

Institute to bring for a fourth year its

important healthcare cultural competency
y rogram to NJ hospital staff. Presented to
AY Z 803 BitAChte YpfofeESidnals, the one-day
train-the-trainer program was approved
to grant 5.5 Contact Hours through the

The provision of culturally competent
healthcare is becomingincreasingly critical
as our state’s population continues to

) Z [ Qo

New Jersey State Nurses Association
as an accredited approved continuing
nursing education by the American Nurses
ti¥iMy VOehtéFs [Commission on
Accreditation. The following week a

statewide conference was held, featuring
internationally recognized expert Robert
Like, MD, MS, Professor and Director,
Center for Health Families and Cultural
Diversity, UMDNJ Robert Wood Johnson
Medical School. Joining Dr. Like was Drexel

University College of Medicine’s Laurene

grow in diversity. Our state’s healthcare

MHJPSP[PLZ YLALJ[ [OPZ kpﬁ“ﬂ%ﬁﬁ%k‘ﬁi@%ﬁé‘g’@ﬁ

and staff members from all over the world.

Understanding and appreciating cultural

and faith-based differences in health care
practices and bridging language differences
is essential to delivering safe and high quality
patient care. The Joint Commission, an
PUKLWLUKLU[ UV[ MVY W
[OH[ HJJYLKP[Z HUK JLY[PA
health care organizations and programs in
the United States, “views the issue of the

Y VTRg JointCrpnissian-200
L @onferenc

Morrist
, Directc
Korean Medical Program at Holy Name Hospital

provision of culturally and linguistically
appropriate health care services as an
important quality and safety issue and a
key element in individual-centered care.”
&) The American
Oy Biversity’s Institute for
Professional Development is prepared to
assist hospitals in meeting this mandate.

Continued from Cover

him with its Distinguished Alumni Award in
2000; Columbia University; and the State
University of New York at Buffalo.

He is a member of the American Bar
Association, the New Jersey State Ba
Association, the Morris County Bar
Association, the Lawyers Advisory
Committee for The U.S. District Court -
District of New Jersey, a board member of
Legal Services of New Jersey, and the Seto
Hall Law School Board of Visitors.

In addition to his role as board chair for the

American Conference on Diversity, Mr. Rose
is aboard member and vice president of the
Jewish Historical Society of MetroWest (NJ),

n

a board member of the Rabbinical College

50$!4%3 s &!,,

of America (Morristown, NJ), a member
of the Dean’s Advisory Council for the
State University of New York at Buffalo,
a board member and vice chair of The
Philatelic Foundation (NY), and a member
of the Council of Philatelists, National
Postal Museum, Smithsonian Institute,
Washington, DC.

OVIOVZL [Y\S L _LTWSPAL
American Conference on Diversity,” said

Diane P. Schwartz, Presidentand CEO. “His
service to our organization as well as his
distinguished professional experience and
personal ethic demonstrate his commitment
to creating a positive and inclusive society
within the very global world of New Jersey.

Robert G. Rose, Esq. selected as Board Chair

With his leadership, | know that we will
make greater strides in building a state
shaped by respect and dignity for all.”

Mr. Rose is joined in leadership of the
American Conference on Diversity by
vice chairs: Emilio Egea, Vice President,
Human Resources, Prudential Financial,
Theresa de Leon, Esq., Vice President,

7 PRAWEANTFVaRrqgamdn(; ®dtherine Kish,

President, Market Entry, Inc.; and William
Sumas, Executive Vice President, Village
Supermarkets; treasurer John Benedik,
CPA; and immediate past chair Michael
L. Rodburg, Esq., Chairman, Lowenstein
Sandler PC.
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John H. Kessler has been selected as

the 2009 Recipient of the Thomas D.
Sayles, Jr. Humanitarian Award to be
presented at the Annual NETJETS an
American Conference on Diversity Pro-
Am Golf Classic on September 10, 2009
at Mountain Ridge Country Club in West
Caldwell, New Jersey.

John H. Kessler to be honored at the 2009
NETJETS and American Conference on
Diversity Annual Golf Classic

A member of the New Jersey Section of
the PGA and member of the American

Conference on Diversity Board of

Trustees, Mr. Kessler has run countless
golf fundraisers throughout the years.

Currently, Mr. Kessler is Chairman and

Principal Stockholder of J.B. Hanauer &

*V AOLYL OL ZWLJPHSPa
portfolio management.

Golf Classic Chair is Arthur R. Kramer
who notesthat, “Johnis a avid golfer, who

L LTWSPALZ ;VT :H SLZ»
spiritand passion for golf. His dedication

to the game is matched by his work for

many charity golf outings over many

years. It's the perfect blend of a personal
passion and a personal commitment to
making our society a better place for

everyone.”

Kessler is the President of Banyan Golf
Club in West Palm Beach, Florida and

a former board member of Mountain
Ridge Golf Club in West Caldwell, NJ.
Mr. Kessler and his wife, Henni Kessler
reside in Palm Beach, Florida where Mr.
Kessler serves on the United Way Board
of the Palm Beach Allocation Committee.
He is also involved with the “211 First

| T Wbpkratidks BfUPAlwi Beach County,

Florida and the United Jewish Appeal.
A graduate of Monmouth University in
Long Branch, New Jersey, Mr. Kessler has

r@m_q:ilppgj pﬂggqv?q:,qsqtb the University

having served on the Board of Trustees
since 1997.

For information about reserving three-
somes and sponsorship opportunities,
please contact Melissa Sandler at the
American Conference on Diversity at
732-745-9330.

Educators’ Institute Announces 2009 Programs

Immigration has had such a profound
effect on our society... And nowhere is
that impact more obvious than in our
schools.

—Monica Friedlander (1991), The
Newcomer Program: Helping Immigrant
Students Succeed in U.S. Schools

The American Conference on Diversity,
in cooperation with the Peter Sammartino
School of Education at Fairleigh Dickinson
University, and with funding from the

Wachovia Foundation, is pleased to
present the 2009 Educators’ Institute
focusing on the factors and issues
impacting immigrant students in the
classroom.

Open to teachers, administrators,
counselors, educators and other
individuals interested in building more
PUJS\ZP]L HUK HMAYTPU
Educators’ Institute will afford participants
the opportunity to explore and develop
strategies to effectively navigate diversity
issuesinschools. Each Educators’ Institute
course series lasts two class days and
participants will receive 12 CEU hours
upon completion of both days of an

Educators’ Institute session.

50$!14%3 s &!,,
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New Jersey is the most diverse state in the
country and one of six that function as a
gateway into the U.S. for new Americans.
The state ranks third in the percentage of
the population that is foreign born and
more than 26% of New Jersey’s population
speaks a language other than English.

The wide diversity of backgrounds,
beliefs, and experiences of immigrant
students requires educators to acquire
skills in avoiding stereotypes, recognizing
individual and cultural differences, and

developing cross-culturalcommunication.

S AV E

JUNE 9,

T HE

The work of the American Conference
on Diversity is aimed at educating
and empowering leaders to help them
transform schools, workplaces and
communities to make them more
inclusive and just for all people.

The 2009 Educators’ Institute will focus
on immigrant student issues, providing
interested educators with a variety of
theoretical and practical applications
for learning.

D ATE
2009

Annual Commercial Real Estate Luncheon
HONORING
AMB Property Corporation

Eugene F. Reilly

President, The Americas
Accepting

Mayfair Farms, West Orange, NJ
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Y ouTH L EADERSHIP |INSTITUTE

2008 Lead for Diversity Delegates

In 2008, schools across New Jersey had the opportunity to participate
in a variety of Youth Leadership Institute Programs. Reaching into 17
of our 21 counties, students from urban, suburban, rural areas came
together to learn of the negative impact of bias and prejudice and
how to create more inclusive schools and communities. Whether they

participated in Lead for Diversity, Manytown, Youth and Community

Summits and School Swap, the on-going learning was focused on
developing our next generation of business and community leaders.

We are proud to share a summary of the 2008 Lead for Diversity
experience, ayearlong commitmentto personal growt, peer leadership
development and school improvement. During the summer, teams
of students from high schools throughout the state participate in a
week-long peer leadership program designed to prepare them to make
decisions based on an appreciation of the diversity, including ethnic,
racial, faith and gender identity, within their schools and communities.

Inthe summer of 2008, studentteams from 45 public and independent
high schools, and their advisors made the commitmetto create positive
change in their schools and neighborhoods, identifying opportunities
to apply the awareness they gained. They developed Action Plans that
will be implemented throughout the school year, helping to create
inclusive school and neighborhood communities.

During the school year, Lead for Diversity teams come together for the
Advanced Peer Leadership Training, to share their Action Plans and
strategies. During the 2008-2009 academic yeatr, it is estimated that
student led Action Plans, intended to affect their school populations,
will impact close to 25,000 students throughout New Jersey.

|
2009 LEAD FOR DIVERSITY

Held at the Pocono Environmental Center
Dingman'’s Ferry, PA 18328

Session 1: Anne Evans Estabrook Session
July 26 - 31, 2009
Session 2: August 2 - 7, 2009

MANYTOWN YOUTH FORUMS

Central Jersey Manytown 2/12/09 Raritan Area YMCA/Perth Amboy
North Jersey Manytown  3/18/09 Fairleigh Dickinson University/Teaneck
Jersey Shore Manytown  3/20/09 Georgian Court University/Lakewood
South Jersey Manytown  4/09 Details Pending

2008 Youth Leadership Institute

DELEGATE SURVEY

Summary
2008: Lead for Diversity By the Numbers

Delegates completed their assessment of the program at tl
conclusion of their Lead for Diversity session.

Strongly
As a Result of Attending Lead for Diversity 2008gree/Agree

I am more open to having friends of different races, 10
genders, sexual orientations, religions, and ethnicities

I have an increased understanding and appreciation for 1
people of different races, genders, sexual orientations,
religions, & ethnicities

| have an increased understanding of the 100¢
effects of stereotypes and assumptions

| have a better understanding of the pain 1009
some people feel because of discrimination

| am more aware of my own stereotypes and prejudices 1
| have learned skills that help me to work for causes and 9¢

issues in which | believe

I am more aware of how | deal with con icts and have 97.
good strategies for working through con ict with others

I will be able to contribute to people getting along 98.¢
better at my school

| feel comfortable that | can use the skills and 98.3
knowledge | have learned when | return to my school

| would recommend Lead for Diversity to a friend 10C

2008

PARTNERS INEDUCATION

We are grateful to our Partners in Education for their
support of the Youth Leadership Institute Programs.

Benefactors
Elberon Development Co.
Goldman Sachs & Co.
J.B. Hanauer

Patrons
Bank of America
Fidelity Investments
New Jersey Resources

PSE&G

RBC Dain Rauscher Foundation

Schumann Fund for New Jersey

Violet Zall Hordes Foundation

School Sponsor
Page Hill Foundation

Student Leadership Sponsor
Victoria Foundation
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Annual State Walk-A-Thon
Sunday, May 17, 2009
Liberty State Park

12:00 Registration~1:00 Step Off

All proceeds bene t American Conference on D
Youth Leadership Institute Programs.

2009 Diversity Stride Kick-off Luncheo
Wednesday, March 11, 2009
12:00 p.m. — 2:00 p.m.
The Liberty House, Jersey City, N

For 2009 Diversity Stride Information Co
Melissa Sandler, Events Manager
£a™E ..OAV..E-TAIIilEUE iUH
*..@ " I\ECTOtC{xt™ITAEiY°EIX
Melissa@americanconferenceondiversit

www.americanconferenceondiversity.o
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