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Stutewide Progmms
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Statewide Educators’ Institute — Creating
Multicultural Learning Environments

Designed foeducators from all settings interested in
building more inclusive and affirming classrooms;
participants have the opportunity to explore and develop
strategies to effectively navigate diversity issues in schoa
In cooperation with the Peter SammartiSohool of
Education at Fairleigh Dickinson Universitfrhe 2011

?  GHiuBying Bill of Rights: law signed by New Jersey
Governor Chris Christie includes a requirement for trainin

Education (above) for most public school teachers, administrators and other
Annual conference, esponsored by New Jersey colleges employees on haw spot, prevent and report acts of

and universities that explores the complexities of diversity EUOOaDOT WEOEWPOUDPOPEEUDOBI

and inclusion on coII_ege campuses. Held Nov. 10, 2010 ai offered two sessions, March 25 and May 25, which focus:
Brookdale Community dlege, the conference focused on OOw? +1 EUGDOT wlT | w-Bulligg? o w+ i

the diversityrelatedd UU UT UwOl wOT T wUl OL ® 60U 6P 0 E8bpadicipants 8dcH earned six (6)
experience in higher education and the workplace CEUsfor successfully completed the sessfomding
provided by the Wells Fargo Foundation.

Statewide Diversity Issues in Higher

Statewide Healthcare Cultural Competency
Train the Trainer Program Oneday program
designed for health professionalth responsibility for

staff education. Participants receive tools to enable them tGtatewide Healthcare Cultural Competency
assist their staff to explore issues of diversity in relation to Conference

the healthcare environment and to enhance the care More than 50 health professionals attended thisdayannual

provided patients of diverse ethnic and cultural conference exploring the issue of health litgend the

baclgrounds. Twentyone (21) health professionals <xUOYPUDPOOWOHI WUETI | WEBAEWBUEODPUDawWii EO
participated in this continuing education activity, approved g g w2 Ei 1 0a woOi w" EUI wi OV w#DYI UUIl w/ EQ
for 5.5 contact hours by New Jersey State Nurses Oct. 29, 2010. Funding provided by the Horizon

Assaociation, an accredited approver by the American Foundation for New Jersey.

-0UUl Uw" Ul E1 OUPEODOT w"1 OUT UzUw" 06O6PUUDOOWOOW
Accreditation. Funding provided by the Horizon
Foundation for New Jersey,

Center for Workplace Diversity

Serving New drsey corporate, small business and-paofit employers with consultation, education and training to
1 O EQEl wUIl EOPOUOOWxUOOOU]I whbOEOUUDYI wbOUOwWI OYPUOOOI 60U W
workplaces.

Journey into Diversity Customized Consultation, Education and

An introductory workshop designed to increase awareness Training and Individualized Training

of how attitudes, beliefs, behavior, and language can impact  Meeting the diversity education, training and consultation
the relationships with or between group members and help  needs of executives, managers, supervisors and staff in

participants improve communication skills needed to business, corporate, nonprofit and acadessttings.
successfully work within a diverseorkplace community.

Centerfor Workplace Diversity clients (partial list) included AARP, Brookdale Community College, CRODA,

Georgian Court University, Horizon Blue Cross Blue Shield of NJ, NJR, Monmouth University, Playworks Education
Energized, Prudential Fin ancial, PSEGand Summit School District



Youth Leadership Institute

Programs designed for high schootdlegesand universities,
Youth Leadership Institute programs work with teams of
students to prepare the next generation to lead in our schoo
our wakplaces and in our communities500 youth

they are anticipated to impact more than 21,000 others throt}'
their student designed and implemented Action Plans.

Youth Leadership Institute clients (partial list)

included Kearny High School , Northern Burlington
County Regional High School, Memaorial High School
(West New York), Roselle Park High, Monmouth

University and St. John’s University.

Customized Programs Cycle of Prejudice Break the Cycle: Be the Change

In-school programs for schoo The Cycle of Prejudice explores the Diversity Awareness program for

selected leaders; designed to foster a connections between our thoughts, assemblies and other large student
words and actions. Thisorkshop allows groups.

learning environment that is free

from prejudice and a school participant§ to seg the forms of prejudice '
. . . through skits and interactive Awareness to Action Two-day
environment inclusive of al conversation. retreats forstudent leaders designed to
students. 1 01 EOET wUOUET 60Uz wUOE]T UUOE
diversity issues and the impact they can
have among their peers.
Lead for Diversity

Yearlong leadership development program that begins with alemgkesidential summer program for delegeams from
high schools throughout the state. Action Plans are designed and implemented throughout the school year, helping to create
inclusive school and neighborhood communities. Summerr &¥kion was July 2429, 2011.

2011 Lead for Diversity Participating Schools

Absegami High School Kent Place School Roselle Park High School

Asbury Park High School Lakewood High School 208w! 1 O1 EPEUzUwW/ Ul xEUEUOOU
Bayonne High School Marist High School Saint Vincent Academy

Franklin High School Marlboro High School Secaucus High School

Freehold Township High School Memorial High School (West New York)Spotswood Higtschool

&DPOOw2UB8 w! 1T UDE UE z UMoardstoviiénds School University Academy Charter High School

Howell High School North Star Academy Charter School  William L. Dickinson High School

Kearny High School Piscataway High School

Our FY11 Partners in Education Comcastoundation New Jersey Resources, PSEG, RBC Foundation, Schumann Fund for New
Jersey, Bank of Ameri€@undation Fidelity InvestmentsGoldman Sachs, Prudential Foundation, RBC Wealth Management, Shor
Famiy Foundation, Victoria Foundation, Investors Savings Bank Foundation, Page Hill Foundation, Argent Associates, Elberon
Development Co., Myers Family

Manytown

Oneday regional youth® UU QwET UPT O1 EwOOWUEDUT wi DT T wUET OOOwWUUUET OUUzZ wEPEUI
relationships in order to evaluate and improve personal behaviors and actions.

20U0E] OUOw?T UEEUVUEOT U? woOl w+1 EEwl OUw#DPYI UUDPUa wl
during the school year following their wekelkg Lead for Diversity summer program

preparing them to assist in the facilitation of the youth foritm2011,200 students

from high schools throughout New Jersey participated in one of two regional

Manytown Yauth Forums.TheForums focused dRecognizing and Responding

to Bullying ; adult facilitators led attendees in the workshops, which were followed by

small group conversations led by student leadérspecial workshop on bullying was provided to schoaltfaaccompanying

the students.




Community Progmms

The Impact of Health Disparities due to Race Poster Art Contest

and Ethnicity Chaptersponsored art contest for students; students are
More than 60business leaders, health care professionals presented a diversigelated theme to represent through
and community membeggtended this Feb. 2011 Atlantic visual art.

County Chapter programiThe onference enabled 1 Central Jersey Chapter

registrants to gain an enhanced or new understanding of I Essex County Chapter

the issue of racial and ethnic disparities in health status ' Hudson County Chapter

and health outcomes through an informative and
interactive panel discussion.

Dr. Martin Luther King Jr. Breakfast

Annual Atlantic County Chaptersponsored program for

Atlantic County High School studentsnd community

leadersGuest speaker and student panelists discuss issues
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School Swap
A curriculum where a group of student®m one school
experience a day in the life of students from a
demographically different school. The go&affool Swap
is for students to begin dialogue on these differences and
their root causes, as well as to find common ground. By
building an undertanding for peers exposed to different
learning environments, students will begin to realize the
importance of discussions about the disparities and
similarities between their high school experiences.
T Kent Pl ace School and St . Bene
Schod - sponsored by the Essex County Chapter
1 Lakewood High School and Marlboro High
School - sponsored by the Jersey Shore Chapter

Essay Contest
Chaptersponsored essay contest for students;esitglare
presented a diversigelated theme to use as the focus of
their essay.

fBayonne Chapter Essay Contest

Jersey City and Newark Youth & Community
Summits

115 students from eight (8) Jersey City high schools and 85
students from nine (9) Newark higithools participated in
their respective Youth & Community SummiEach
Summit began with the George Street Playhouse
Educational Tour productiofRL: In Real Life, an ant
cyber bullying play Following the play, American
Conference on Diversitirained student facilitators led
discussions with their peers, while educators participated
in a workshop of their owtlersey City Summit funded
provided Goldman Sachs and Fidelity Investments;
Newark Summit funded by the Prudential

Foundation.



